






Four LI state schools get funds to boost graduation rates
Byline: Claude Solnik

The State University of New York system has awarded $18 million to 22 SUNY schools in-
cluding a little more than $4.5 million to four on Long Island.

The system hopes to boost the number of degrees awarded annually to 150,000 by using 
“evidence-based programs. ”

The money comes from the Investment and Performance Fund created last year to provide 
money for programs designed to increase and speed graduation.

“Whether it’s working with area high schools to get students ready for college, supporting 
students at risk of falling behind, or providing an applied learning opportunity to ensure ca-
reer success, SUNY is committed to improving student outcomes at every stage,” SUNY 
Chancellor Nancy Zimpher said.

Stony Brook University will receive $1.75 million, the biggest grant on Long Island, to fund 
programs to boost its four-year graduation rate for freshman by 60 percent by 2020.

Farmingdale State College will receive $1.3 million to launch “Students First & Foremost,”  a 
program designed to accelerate student success rates through tutoring, mentoring, advising 
and other tools.

SUNY Old Westbury will receive $500,000 to support help develop a digital curriculum and 
otherwise use the Web as a learning space.

Downstate Medical Center and Nassau Community College will receive $375,000 to create a 
joint Bachelor of Science in Nursing program.

Stony Brook University, SUNY Albany, SUNY Binghamton and SUNY Buffalo also will receive 
$250,000 each to develop a system for student assessments and increase completion of 
undergraduate courses.

SUNY received 211 proposals for help from the fund, which has grown to $100 million. The 
system plans to announce additional awards in upcoming months.

http://www.libn.com/be-the-fi rst-to-know/ Click here for more from this resource.

SUNY Old Westbury will receive $500,000 to support help develop a digital curriculum and 
otherwise use the Web as a learning space.





SUNY Old Westbury Autism Spectrum Conference
FEBRUARY 8, 2016  

Disclosure: I was invited to this informative conference and my entrance ticket was covered. This is a topic that is already highly dis-
cussed here on MommyTeaches therefore, all opinions are 100% my own.

I was elated when I received an invitation to attend the SUNY Old Westbury Conference Teaching To Successful Outcomes: A Con-
ference on Supporting Children With Autism Spectrum Disorder. The Regional Center For Autism Spectrum disorder, the only one in 
downstate, hosted its annual conference for parents, educators, school personnel and family members which provides the latest infor-
mation on evidence-based supports for children with autism spectrum disorders in the home, school and community. I was even more 
overjoyed when I was told that MommyTeaches was discovered by a group of students. It made me feel so happy to know that others 
can use what I write as a resource. This was the main reason why I created this platform. I try to help as many as I can as I learn along 
the way.

This conference was right up my alley because my oldest son is diagnosed with both ASD (Autism Spectrum Disorder) and ADHD. It’s 
been a rough road but honestly I don’t remember having conferences like these about ten years ago. A lot of what I have learned has 
been through observing him, when I was the Director of his day care, as well as talking with his teachers and doing my own research. I 
loved that the conference was complete with a variety of people; parents, educators, family members and the list goes on. I learned so 
much on January 29th and I, of course, just had to share.

The fi rst speaker was Dr. Jed Baker presenting: All Students Can Succeed: Effective Interventions For Challenging Behaviors, Frus-
tration and Anxiety. Dr. Baker discussed a lot of what happened in my household. Honestly, my husband’s parenting style is different 
from mine. I am teaching him that he has to manage his own emotions because he can make or break the situation presented by our 
son. He credits my “on point” parenting style and skills to my background and degrees in education but I am not so sure as I have seen 
some pretty upsetting situations with educators. Dr. Baker continued to stress that we have to “understand” our students and children. I 
loved this statement that he shared, “Sometimes when you escalate the discipline you escalate the problem,” and he is so right. There 
are times that I have to just pick and choose my battles with my son.

Dr. Baker shared a piece from The Super Nanny and we discussed all the things that were wrong with that episode. He reminded us 
that we have to ask ourselves, “Why is it happening?” He shared a ton of books with us to assist us with our parenting during diffi cult 
times with children diagnosed with ASD. He verifi ed what I always knew, “No kid is bad.” Instead of doing what many of us do, plac-
ing them in time-out, he reminded us to “teach and model to our children what that appropriate behavior looks like.” He placed a lot of 
parents at ease drilling into them that it’s not their fault and never to care about what anyone thinks. I have been there so it was great to 
hear this from him. I will share some more of my takeaways in a periscope in the coming weeks because there is just such a wealth of 
information.

The second panel I attended was based on Social Skills Training For Youth With Autism by Bonnie Schwartz and PEERS. PEERS was 
largely based upon the Children’s Friendship Training program developed at UCLA. It’s an empirically supported treatment and parent 
facilitated intervention. It’s a 14-16 week small group format and parents and their children attend group meetings simultaneously. The 
groups are based upon the principles of Cognitive Behavioral Therapy (CBT).Tons of videos and role plays are used by group leaders 
but they also do perspective taking questions, behavioral rehearsals and practice, prompting, facilitation, feedback homework assign-
ments, as well as parent instruction and involvement.

The fi nal panel that I attended was of Dr. Julio Gonzalez, PhD in which he discusses Navegando el System de education Especial- 
Guia Practica para Familias/Navigating the special education system guided practice for families. We were able to speak very closely 
about what we thought were the gaps with our Latino children. We know that the language barrier is huge but we also know thatmany 
Latino families fear the label and are in denial when it comes to an ASD diagnosis. I suffered from this with my own family. Several 
times I was told, “stop being an educator and just be a parent”or the good ole’, “he’s a boy he will grow out if it! You just spoil him too 
much!” I took matters into my own hands and chose to educate myself. Of course it was an added bonus that I have a Master’s Degree 
in Education from New York University but I am still learning as I go. The public school system still has a tremendous amount of gaps 
and not enough services for our children. I have witnessed these defi ciencies in the school system with my own two eyes as both a 
teacher and as a parent of a child on the Spectrum. Unfortunately, I still face them. We, as parents, need to remember that we are our 
child’s fi rst and true advocate and I think the conference at SUNY Old Westbury really does a great job reminding us of this.

I hope to attend many more conferences focused around Autism Spectrum Disorder. I am always learning and I love to share with you, 
my readers. I hope you found my coverage on Twitter,Instagram and in this post informative. You can ways count on me and know that 
what I know, you know!

Let’s share: Do you feel there is enough information on Autism Spectrum Disorder for parents?







Liberal arts colleges where students are eager to enroll

While college offi cials can control which applicants they admit to their campuses, they can’t know for sure who will ultimately 
choose to enroll. Even well-known and highly ranked schools, such as Williams College in Massachusetts, may fi nd that less than 
half of accepted students start taking classes.

The percentage of applicants accepted by a school who end up enrolling at that institution in a given year is known as yield. More 
in-demand schools have higher yields, while those with lower yields may not have been students’ fi rst-choice institutions.

Of the 221 National Liberal Arts Colleges that provided fall 2014 yield data to U.S. News, three U.S. service academies reported the 
highest numbers. The United States Naval Academy enrolled 85.2 percent of accepted students in fall 2014, followed by the United 
States Military Academy, which had a yield of 84.6 percent, and the United States Air Force Academy, where 80.5 percent of ac-
cepted students chose to attend.

National Liberal Arts Colleges are schools that place an emphasis on undergraduate education and award at least 50 percent of 
their degrees in the liberal arts. The average yield among all of the schools in this category that provided data was 28 percent, 
lower than the 33.6 percent average yield for research-oriented National Universities for the same year.

At Williams, the top-ranked National Liberal Arts College in 
the 2016 U.S. News Best Colleges rankings, 44.8 percent of the 
1,220 students accepted for fall 2014 studies chose to enroll.

Below are the fall 2014 yield rates for every National Liberal 
Arts College that reported data to U.S. News. The rate can be 
affected by a school’s early decision or early action options, as 
some of those programs bind students to attend if accepted. The 
data refl ect fi rst-time, fi rst-year, degree-seeking students only.



Black History Month honoree Marcia Ann Gillespie is a trailblazer in the magazine industry and a leader in the women’s movement.

But the former Editor-In-Chief of Essence and Ms. magazines said her rise among national magazine editors was no easy page turn.

“So much of that success was really a refl ection of how hungry we were to see ourselves,” Gillespie told 1010 WINS’ Larry Mullins.

More: Black History Month Photo Gallery | Larry’s Blog: Marcia Ann Gillespie

She said as a 26-year-old black woman, the stakes were high. She recalled what one of her aunts told her when she fi rst took over Essence.

“‘You know baby, this is just a one cup of coffee magazine. You’ve got to make this at least last for two cups,’” Gillespie said.

And she did, making Essence one of the most powerful and infl uential women’s magazines of our time.

“We were in a struggle and it was incumbent upon me as a black woman to be engaged in that struggle for the betterment of our people,” she said.

Under Gillespie, Essence became known for its award-winning think pieces, writing about issues facing African-American women.

“Black women deserved to have a magazine they felt proud of,” she said.

And this coming from a girl who was told by a counselor at her mostly white school to forget about college and apply to a secretary school.

“I got a great high school education, let me be very clear,” she said. “But it was also an education about race.”

Gillespie now teaches others how to follow in her successful footsteps at SUNY Old Westbury on Long Island.

“I was born and raised in Rockville Centre, so it’s like going back to the roots,” she said.

She’s also continuing her work empowering all women when it comes to breaking through the glass ceiling.

“That you know, it is important to raise the roof but it means nothing if we don’t lift the fl oor,” she said.

Gillespie now teaches others how to follow in her successful footsteps at SUNY Old Westbury on Long Island.



THREE SUNY OLD WESTBURY PROFESSORS PUBLISH
RECENT STUDIES, BOOKS

SUNY Old Westbury is announcing three recent publications 
from their full-time faculty:

Dr. Sujani Reddy, associate professor of American Studies, 
recently authored the interdisciplinary study: “Nursing and 
Empire: Gendered Labor and Migration from India to the 
United States.” Published by The University of North Carolina 
Press, the 290-page book examines the lives of female Indian 
nurses, their migration to the United States during the Cold 
War, and the contexts of empire, familial relations, race and 
gender. Culminating years of extensive archival research and 
interviews, Reddy illustrates the compelling story of gender 
and labor history in the personal and working lives of the 
professional Indian women.

Dr. Kathleen Velsor, associate professor in the School of Edu-
cation, recently wrote, “Re-Engaging Students for Success: 

Planning for the Education Teaching Performance Assessment,” a guidebook to assist students nationwide pass the new Education Teaching 
Performance Assessment (edTPA). The 101-page book published by Rowman &Littlefi eld, is designed to assist elementary teacher candidates 
with an educational methodology to pass the exam, which was implemented in 2014 by New York. 

Dr. Sachi Dastidar, distinguished service professor in Politics, Economics and Law has published the autobiographical nonfi ction work “Mukti: 
Free to Be Born Again – Partitions of Indian Subcontinent, Islamism, Hinduism, Leftism and Liberation of the Faithful.” The 684-page book, 
published by AuthorHouse, examines the history of Muslim-majority Bangladesh and Hindu-majority West Bengal/India in post-1947 Partition of 
India.

About the College

SUNY Old Westbury is a selective public liberal arts college with more than 4,500 students studying in more than 40 undergraduate degree 
opportunities in its liberal arts and professional programs and 16 graduate programs in business, education liberal studies and mental health 
counseling. On the College’s 604-acre campus, students are challenged to take ownership of their futures through an environment that demands 
academic excellence, fosters intercultural understanding, and endeavors to stimulate a passion for learning and a commitment to building a 
more just and sustainable world. For more information on SUNY Old Westbury, visit www.oldwestbury.edu.

SUNY Old Westbury is announcing three recent publications from their full-time faculty: 
Dr. Sujani Reddy, Dr. Kathleen Velsor, and Dr. Sachi Dastidar. Photo Credit: SUNY Old 
Westbury.



Grossman Appointed to CHDC Board

Karl Grossman of Noyac has been appointed to the board of directors of the Suffolk 
Center on the Holocaust, Diversity and Human Understanding. The organization is 
sponsored by Suffolk County Community College to promote cultural understanding 
and respect for human dignity, and to encourage human rights awareness and fos-
ter the values of respect and diversity. Its activities include providing a collection of 
artifacts, memoirs, documents and photographs on the Holocaust and an exhibit on 
slavery on Long Island and enslaved people that offers visitors the opportunity to con-
template the dignity and sanctity of life, and to recognize and respect each person as 
a unique individual entitled to freedom and human rights. The college’s trustees ap-
proved the appointment of Mr. Grossman to the CHDU board last month. He is a jour-
nalist and full professor of journalism at the State University of New York/College at Old 
Westbury.



The Black Vote: African-Americans See Their Infl uence Grow In Politics 

Posted on February 19, 2016         BY DOMENICK RAFTER

Democratic Presidential Candidate and 
former Secretary of State Hillary Clinton with 
Rev. Al Sharpton and other Black leaders in 
Harlem this week.
Photo Courtesy Hillary for America/fl ickr 
- See more at: http://queenspress.com/the-
black-vote-african-americans-see-their-infl u-

U.S. Sen. Bernie Sanders dines with Rev. Al Sharpton in Harlem, while cam-
paigning with rapper Killer Mike and academic Cornel West and running ads 
featuring Eric Garner’s daughter. Meanwhile, his opponent for the Democratic 
nomination for President, Former Secretary of State Hillary Clinton speaks to 
voters in Harlem this week, promising to end racial inequality if she gets the 
keys to the Oval Offi ce.

The message is clear, African-American voters are vital for either’s victory.

In the 2008 Democratic primary, the focus on black voters was front and center. 
Both Sen. Hillary Clinton and Sen. Barack Obama were popular with black 
voters, but as a bloc, they turned toward Obama after his victory in the Iowa 
Caucuses. Obama’s lead with Black voters were key to his victories in the 
South Carolina primary, where a majority of registered Democrats are African-
American, and in later states such as Virginia, North Carolina, Missouri and 
Georgia.

“The Black Vote”

Since the 2008 Democratic Presidential primaries, the focus on “the Black 
vote,” especially in Democratic primaries, has been front and center.

The appearance of Dante de Blasio, and his trademark afro, in his father’s 
campaign ads in 2013 is widely credited with allowing de Blasio to break into 
a key demographic who, up to that point, was largely uncommitted. Dante’s 
appearance, where he spoke of his father’s promise to curtail stop and frisk, 
helped connect the candidate, who at the time was polling fourth, with the Black 
community.

Though he and fellow candidate Bill Thompson, who is Black, tied with African-
American voters, that demographic helped de Blasio secure the Democratic 
nomination. In November, de Blasio won the mayor’s race in a landslide, 
buoyed by taking 96 percent of Black voters.

By comparison, Thompson, in his 2009 run for mayor, where he lost to Mike 
Bloomberg by 5 points, took only 76 percent of Black voters.

In 2014, Gov. Andrew Cuomo fended off a primary challenge from Fordham 
professor Zephyr Teachout, who defeated him in many upstate counties, but 
lost Queens in a landslide. Cuomo’s strongest areas in that race were Black 
communities, including Southeast Queens, when he won over 75 percent of the 
vote.

“I think our infl uence is certainly growing,” said former Councilman Archie 
Spigner, a Democratic leader from Southeast Queens. “I defi nitely believe that.”

Moving Up The Ranks

Spigner credited Black politicians “moving up the rank” and gaining infl uence 
and power as a major reason the Black vote has grown in importance.

“As we grow in seniority in the various political bodies that we’re in, that’s most 
important,” he said.

Indeed, besides President Obama himself, African-Americans hold a number of 
high ranking positions across the country: two U.S. Senators – one Democrat 
and one Republican – four federal Cabinet jobs; several high ranking members 
of Congress. In New York, Assembly Speaker Carl Heastie (D-Bronx) is the fi rst 
African-American Speaker of the State Assembly.

“We have quality politicians representing our area,” Spigner explained.

U.S. Rep. Greg Meeks (D-Jamaica) is a high ranking member of the Foreign 
Affairs and Financial Services committees in Congress. His role makes him a 
key fi gure in fi nancial issues, including Wall Street regulations, and on foreign 
issues, where he has often traveled abroad on diplomacy trips.

As the Ranking Member of the United States House Foreign Affairs Subcom-
mittee on Europe, Eurasia and Emerging Threats, Meeks is a key fi gure in 
Congressional debates over sanctions against Russia and Congress’ policy 
toward Ukraine and other former Soviet Republics.

Catching The Eye Of The GOP

In 2012, a young Haitian-Amer-
ican woman stepped onto the 
stage at the Republican National 
Convention in Tampa, Fla. As 
a candidate for Congress, she 
was an unlikely choice for a 
prime speaker spot, but she had 
a message: Dump Obama and 
embrace conservatism.

That woman was Mia Love, the 
36-year old Mayor of Saratoga 
Springs, Utah and a candidate 
for Utah’s Fourth Congressional District. Though she lost her race narrowly in 
2012, in 2014, she became the fi rst Black woman elected to Congress as a 
Republican.

Indeed, the party of Donald Trump has noticed the importance of black voters, 
even if their campaigns don’t seem to be appealing to them in terms of policies. 
In 2004, George W. Bush focused a socially conservative agenda on Black 
communities, especially in places such as Ohio, and received the highest per-
centage of Black voters among Republicans since Ronald Reagan. Recently, 
the Republican governors of Maryland, Kentucky and Florida each chose 
African-American running mates. South Carolina Gov. Nikki Haley named a 
Black Republican, Tim Scott, to represent the state in the U.S. Senate in 2013. 
The party itself named Michael Steele, the former Lieutenant Governor of Mary-
land, as its chairman for several years starting in 2009.

But it was Steele who, in 2015 said he believed the Republican Party didn’t 
want to win Black voters.

“It’s just I don’t see the viability. It’s hard to go to a Black audience and say 
legitimately we want you when everything we do says we don’t,” he said in an 
NBC interview.

Struggles Ahead

In the case Shelby County v. Holder, the United States Supreme Court ruled 
n a 5 to 4 decision that two sections of the Voting Rights Act of 1965 were 
unconstitutional.

In the majority decision, Chief Justice John Roberts said the law made great 
strides in giving African-Americans fair representation, but essentially ruled it 
that the sections of the law that were deemed unconstitutional – Section 4b and 
Section 5, which required the U.S. Department of Justice to “pre clear” changes 
to voting laws in certain jurisdictions, notably in the South, where Jim Crow 
laws were still in effect to keep Blacks from voting.

“Regardless of how to look at the record no one can fairly say that it shows 
anything approaching the ‘pervasive,’ ‘fl agrant,’ ‘widespread,’ and ‘rampant’ 
discrimination that faced Congress in 1965, and that clearly distinguished the 
covered jurisdictions from the rest of the nation,” Roberts wrote in his opinion.

But some fear that Roberts is too optimistic and that the ruling was a fi rst step 
in chipping away of voting rights for Blacks just as the demographic became 
nationally infl uential in elections.

For years after slavery, the Black vote was marginalized. Much of this changed 
during the Civil Rights Movement and the LBJ era,” explained Aubrey Bonnett, 
professor emeritus at SUNY Old Westbury. “ Recently however these gains are 
being challenged by Supreme Court decisions. The Black vote and that of other 
progressives will be important in reversing these negative trends.”

Indeed, Democrats and some Republican candidates, especially in urban 
areas, have been backing stronger voting rights laws to roll back the Shelby 
County v. Holder decision in their campaigns.

- See more at: http://queenspress.com/the-black-vote-african-americans-see-
their-infl uence-grow-in-politics/#sthash.eiSYPSXw.dpuf

For years after slavery, the Black vote was marginalized. Much of this changed 
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progressives will be important in reversing these negative trends.”









Depression and Social Media
By Mikel Theobald Reviewed by Farrokh Sohrabi, MD
Tweets, Facebook status updates, and Instagram photos may keep you in the loop, but beware: Too much social media can have negative effects if you 
have depression.

Social media deserves a big thumbs up for helping people network for jobs and stay connected to friends and family. But did you know that it can also 
feed into the unhappy feelings that haunt you when you’re dealing with depression?

Becoming wrapped up in social media can create a negative cycle, says Stephanie Mihalas, PhD, a psychologist and a clinical instructor in the depart-
ment of psychiatry and biobehavioral sciences at the David Geffen School of Medicine at UCLA. Some people may spend time surfi ng Facebook to try 
and escape their depressive symptoms. However, social media can actually become a root of unhealthy emotions.

That negative cycle begins when you spend long periods of time on social media, time taken away from other activities that might encourage better emo-
tional health, like exercising, meeting up with friends, and engaging in other activities that provide pleasure. In fact, according to the 2010 Proceedings of 
the SIGCHI Conference on Human Factors in Computing Systems, social media users who consume the highest amounts of content report a decrease 
in social bonding and an increase in loneliness.

Dr. Mihalas points out several possible negative outcomes from a dependence on social media:

It furthers the vicious cycle of sitting at home by yourself and being remote.

You become a victim of your own thoughts as you become less attuned to the outside world around you.

You might get steered into chat rooms with people who prompt negative thoughts, feelings, and emotions instead of engaging with people who are living 
a more positive, healthier lifestyle.

Additionally, an element of depression is that it can lead you to process information with a negative bias and have dysfunctional beliefs, says Natascha 
M. Santos, PsyD, a psychologist and an adjunct assistant professor at NYU and SUNY Old Westbury. Participating in social media through the lens of 
depression can enable this type of negative thinking and validate faulty beliefs. For instance, you might process photos, Tweets, and posts in a way that 
glamorizes the lives of others, which may or may not be what they seem, she says. This negative bias can lead you to minimize the positives of your 
own relationships when held up in comparison to relationships presented to you through a set of photos and carefully crafted status updates.

A Loss of Face-to-Face Interactions

A study published in the journal Computers in Human Behavior in 2011 tested the impact of both face-to-face and computer-mediated social support. 
While both types of support were found to be benefi cial, face-to-face support showed a greater impact on buffering life’s disruptions. When you’re bat-
tling depression, Dr. Santos says, in-person interaction is especially important. Real-world, non-digital settings provide the environment in which faulty 
beliefs can be countered with evidence that proves them wrong, she says.

“When you’re socially withdrawn, there’s a greater tendency to ruminate about what’s wrong,” Mihalas says. “When you’re with other people, you have 
a chance to talk about what’s right, or at least what’s going on with them. Your brain’s stress response decreases when you’re able to talk about other 
things rather than focus on your problems.”

Plus, face-to-face interactions present opportunities for physical touch — a proven mood booster, she says. According to a study in the Journal of Family 
and Children Studies in 2010, interpersonal touch is an important human need.

Redefi ning Healthy Boundaries

Think about the cost versus benefi t of using social media, Santos says. What do you get out of it and how do you feel when you use it? Evaluate why 
you’re on specifi c websites and ask yourself if you could be using them in a more productive way.

“Try to limit the noise of social media,” she says. “Let it serve an appropriate function — networking on professional websites, keeping in touch with 
distant relatives, or staying on top of current events. If you fi nd that you tend to log in when you’re bored or feeling particularly unhappy and you end up 
feeling worse afterwards, then it’s not serving a positive function for you.”

Also be mindful of who you reach out to through social media. “Often people who are depressed or anxious set themselves up to feel 
worse by falling prey to their self-fulfi lling prophecies that they’re worthless or not liked,” Mihalas says. “The habit of contacting too 
many people can cause this circular dynamic to dovetail an anxiety attack or depressive episode.” Instead, connect just with people you 
consider to be actual friends, she says.

For some people, social media serves as an important support system, so suddenly removing it could be detrimental, Mihalas says. But 
if you feel you’re using social media to escape from reality or to avoid interactions with people who are trying to help you, talk to your 
doctor or a mental health professional about the function of social media in your life. Together you can come up with a plan to use it 
more effectively as a healthy tool to help you manage depression.

Last Updated: 5/29/2014

Additionally, an element of depression is that it can lead you to process information with a negative bias and have dysfunctional beliefs, says Natascha 
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Spector Group Completes Renovation For SUNY Old Westbury
Use of Modern Materials Adds Aesthetic Appeal, Increases Energy Effi ciency            
 
1/11/16  

Spector Group, a LEED accredited, leading metropolitan New York-based architecture, interior and master planning fi rm, today 
announced that it has recently completed the renovation of the Campus Center building exterior envelope of SUNY Old Westbury, 
NY.

The State University Construction Fund (SUCF) awarded the contract to Spector Group to provide full design services to enhance 
and renovate the building exterior envelope of the 350,000 square foot, multi-story building. Spector Group was awarded the con-
tract due to its exceptional experience in revitalizing fatigued or technically defi cient exterior facades.

Spector Group created a completely new image for the Campus Center, the largest single building on the 604-acre SUNY Old 
Westbury campus. Metal panels, glass curtain wall, window systems and skylights created a fresh, exciting theme. “We’ve 
brought an iconic building back to what it once was,” says Spector Group Principal Marc Spector, AIA, NCARB. “The building is 
now what it was designed to be: the gateway to the school.”

SUNY Old Westbury College President Calvin O. Butts, III agrees that the renovation has heightened the appeal of this impor-
tant building. “In real estate it is often said that curb appeal can be critical. The Campus Center is a focal point for all who come 
to SUNY Old Westbury, students, faculty, and visitors alike. This renovation has re-energized this important part of our campus 
core.”

Three primary materials were used in the renovation: brilliant pearlescent white metal panels, aquamarine-green tinted glass, and 
gemstone masonry applied to the foundation. In addition to the pleasing modernization, the materials add to the building’s energy 
effi ciency. “Today’s products are much better and more energy effi cient than the original materials,” explains Michael Mannetta, 
AIA, Lead Designer for the project. “They’re also aesthetically brilliant. The building now has warmth and a more striking ap-
peal.”

The scope of the project was originally limited to repair and replace. However, Spector Group saw the potential for a more thor-
ough makeover, while staying within the original budget. The fi rm worked economically and found money in the budget to do 
a complete image makeover. “Our mission was to replace the existing façade in kind. Spector Group went beyond to create an 
energy effi cient, timeless design so that the Campus Center will be the centerpiece of the SUNY Old Westbury Campus for years 
to come,” says Joseph Randazzo AIA, Project Manager.

Spector Group also provided architectural design services to create new entry bridges and pedestrian portals to complement the 
renovation of the building envelope. “After a challenging beginning that required solution driven initiatives, the entire team deliv-
ered a product that realized the Spector Group’s vision,” says Paul Anderson, RA, Spector Group Field Offi ce Supervisor.”
About Spector Group

The award-winning international architecture, master planning and interior design fi rm was founded 50 years ago by Michael 
Harris Spector FAIA, one of the industry’s most respected fi gures. Marc B. Spector AIA, NCARB, and Scott E. Spector AIA, his 
sons, today lead the New York-based company. Ranked number seven in 2014 by Crain’s New York Business and 40th in Archi-
tect magazine, the fi rm has affi liate locations nationally and internationally. Spector Group has been featured in the media, includ-
ing outlets such as the New York Times, Crain’s New York Business, Business Insider, MarketWatch Radio Network, Long Island 
Business News, Newsday and the New York Post. Marc Spector is a columnist for The CEO Magazine. To date, Spector Group 
has received over 100 awards from the American Institute of Architects and has completed over 2,000 projects in 12 states, fi ve 
foreign countries and four continents.

To learn more about Spector Group, follow them on Facebook, Twitter, Instagram, You Tube and LinkedIn.

- See more at: http://newyork.citybizlist.com/article/326768/spector-group-completes-renovation-for-suny-old-westbury#sthash.
lzVIHKAy.dpuf



Graduation gaps persist between black and white students at area colleges
By Jay Tokasz | News Staff Reporter | on February 20, 2016 - 2:45 PM, updated February 20, 2016 at 2:50 PM

Black college students continue to graduate at lower rates than white students at all 
of the four-year campuses in Western New York.

The graduation gaps are generally narrower at the public colleges and universities in 
urban areas, a Buffalo News analysis of 2014 federal higher education data found.

The disparities tend to be larger at the more expensive private colleges. And colleges 
in rural areas also tend to have wider gaps, although SUNY Fredonia stands out as 
an exception, the analysis found.

Disparities in college graduation rates by race have persisted here and across the 
country for years.

But colleges are under greater scrutiny now for their graduation rates as campuses 
grapple with student unrest around racial justice concerns. Large-scale protests led 
to the resignations of presidents at the University of Missouri and Ithaca College. At 
SUNY Potsdam, students called for resignations of administrators, an increase in the 
number of minority faculty and a strategic plan for the college aimed to raise reten-
tion rates of “marginalized” students.

Students have walked out of classes on dozens of campuses and submitted “lists of 
demands” to more than 80 institutions.

Students have protested at local campuses, too, although not as intensely as those 
outside the region. Dozens of Niagara University students marched across campus 
in November, demanding curriculum changes and more faculty of color. At the 
University at Buffalo, two dozen members of the Black Student Union walked out of 
President Satish K. Tripathi’s State of the University address in October to protest the 
university’s handling of a provocative student art project.

“Students are speaking up now in a way that has not been the norm for some time,” 
said Micah Oliver, a senior at UB.

Most area colleges and universities are more racially diverse than a decade ago, 
although for some, just barely so.

SUNY Buffalo State and Medaille College enroll the highest percentages of black 
students. At Buffalo State, 22 percent of the students are black, up from about 15 
percent in 2009.

At Medaille College, one of every fi ve students is black, up from about 13 percent in 
2009.

At the other extreme, SUNY Geneseo increased its black student population to 3 
percent in 2014 from 2 percent fi ve years earlier.

Nine of the 13 area colleges and universities had graduation gaps of at least 15 
points.

The gaps ranged from two percentage points at Buffalo State to 25 percentage points 
at Canisius College. The divide at UB was 10 points.

In 2014, Geneseo boasted the region’s highest overall graduation rate at 78 percent, 
but its black students graduated at a rate 24 percentage points lower than its white 
students.

Across the region, the average graduation rate for African-Americans was 47 percent 
- or 15 points lower than the average graduation rate for white students.

Nationally, black students graduated at a rate of 41 percent, which is 22 percentage 
points lower than white students.

The disparity helps perpetuate the country’s racial divide.

“College graduates make a lot more money than people who don’t graduate,” said 
Bruce Slater, managing editor of the Journal of Blacks in Higher Education. “It’s the 
college diploma that really makes the difference in earning potential.”

CSeeking diversity

Student activism has prompted higher education offi cials to look closer at the racial 
climate on their campuses and how it supports or impedes the progress of black 
students and other underrepresented minorities toward degrees.

The Journal of Blacks in Higher Education has tracked the racial graduation gaps at 
the nation’s most selective schools since 1992.

“Some schools are better at providing retention programs, like tutoring and mentoring 
and having cultural activities on campus geared to African-Americans, and that can 
make a difference,” said Slater, the publication’s managing editor.

Administrators know hiring more faculty and senior staff members who better refl ect 
the growing student diversity on their campuses is one area their institutions can do 
better.

“A diverse faculty nurtures a diverse student body,” said Carol Long, Geneseo’s 
provost. “We have work to do there as well.”

But progress on that front, they said, will take years, in part because the pipeline of 
African-American academics is more a trickle than a fl ow. In many academic fi elds, 
the few doctoral degree earners of color who hit the labor market usually end up be-
ing hired by colleges and universities that have more prestige and can pay the most, 
said Gary A. Olson, president of Daemen College in Amherst. So campuses try other 
ways, like adding staff in multicultural affairs offi ces, raising more money for scholar-
ship programs that aid minority students and connecting students of color to student, 
staff and faculty mentors.

The SUNY board of trustees last fall adopted a new diversity policy that aims to make 
SUNY the “most inclusive” state university system in the country. The policy requires 
all of the state-operated campuses to appoint a chief diversity offi cer by 2017. The 
policy also directs campuses to develop strategic plans to close any gaps in student 
completion rates. Geneseo asked the University of Southern California’s Center for 
Urban Education to do an in-depth study to determine why it was losing some stu-
dents before they graduated. The college also received a $275,000 grant from SUNY 
to create an “honors transfer path” with Monroe Community College, which has a 
more diverse student body. The grant will make it easier for MCC honors students to 
transfer into the honors program at Geneseo.

SUNY Fredonia this month joined a consortium of 44 public colleges and universities 
across the country participating in a three-year initiative to remake the fi rst year of 
college as a way to improve student success rates.

“Our student body and the demographics are changing,” said Terry Brown, provost at 
Fredonia. “We know it’s changing, and we want to be leading in that change and not 
responding to an unacceptable graduation rate down the road.”

The consortium will focus on re-inventing the gateway courses – the large, introduc-
tory classes that serve as building blocks for more advanced courses.

“Research is showing us if we’re able to go in and recreate those courses, there’s a 
much better equity of outcomes,” Brown said.

Buffalo State’s climate

Less than three miles from Canisius, SUNY Buffalo State has made greater strides 
in diversifying its student body. Over a decade, Buffalo State doubled the number 
of black students on campus. They now make up 22 percent of the overall student 
population, a proportion putting it second in the state system behind only SUNY Col-
lege at Old Westbury, where 29 percent of students are black. Buffalo State’s overall 
graduation rate ranked near the bottom in Western New York. More than half the stu-
dents who attended Buffalo State qualifi ed for Pell grants. Yet, the gap in Buffalo 
State’s completion rates by race was the region’s smallest. A study released in 
December by the Education Trust analyzed the graduation rates of 255 public 
colleges and universities and found that Buffalo State and UB placed among 
the top 20 in narrowing gaps between whites and underrepresented minorities 
from 2003 to 2013. College President Katherine S. Conway-Turner attributed 
the improvements to a welcoming climate on campus for students of all back-
grounds and races.

“Students really seem to be at home, regardless of what their own personal identity 
is,” Conway-Turner said.

The diversity of the campus also helps students of color feel as if they belong, and 
that sense of belonging helps students persist until graduation, she said.

“What we have that benefi ts us is a long history of diversity on campus and being 
in a city that’s diverse,” said Conway-Turner. “I believe we create a real inclusive 
environment that lifts all boats.”

Buffalo State’s graduation gap narrowed from 4 percent in 2009 to 2 percent in 2014.

Conway-Turner said the data for 2015 shows more improvement in the college’s 
completion rates, especially for underrepresented minority students. While not yet 
released by the federal government, the graduation rates for underrepresented 
minorities now outpace rates for whites at Buffalo State, Conway-Turner said.





Bethpage Federal Credit Union Offers Free Tax Filing Assis-
tance for Eligible Long Islanders
Jan. 26, 2016 - PRLog -- For the 13th year, Bethpage Federal Credit Union will help low- to moderate-income households on Long 
Island prepare their tax returns at no cost. The Volunteer Income Tax Assistance (VITA) program,  is offered through 12 of Bethpage’s 
designated branch locations including Bay Shore, Central Islip, Elmont, Farmingdale, Freeport, Hempstead, Massapequa, Patchogue, 
Riverhead, Roosevelt, West Babylon and Westbury.

VITA services will be available on Saturday afternoons starting February 6th through April 9th.  No appointments needed. Over 300 
IRS certifi ed volunteers, including bilingual taxpayer assistants, will be available to meet with eligible taxpayers with 2015 incomes of 
$55,000 and below to fi le tax returns.  Bethpage’s VITA Program is open to all eligible Long Islanders, including non-Bethpage mem-
bers.

As part of its VITA program, the largest across Long Island, Bethpage will also partner again with the Health and Welfare Council of 
Long Island to educate eligible working families about the Earned Income Tax Credit (EITC), an anti-poverty program available to four 
out of fi ve eligible Long Island households.  Eligible households can claim up to three years back of Earned Income Tax Credits.

“Last year, 27 million taxpayers claimed more than $65 billion in the earned income tax credit. This was due largely to the presence of 
VITA sites throughout local communities.  Bethpage’s VITA sites were the most successful and impactful sites for Long Islanders—help-
ing working families access the credits that they were eligible to receive,” states Gwen O’Shea, President and CEO, Health & Welfare 
Council of Long Island.  “HWCLI commends Bethpage Federal Credit Union for their stellar VITA leadership over the past decade. Their 
efforts have put millions in the pockets of Long Islanders and in the Long Island economy.”

“Every year, we’re thankful to see more and more Long Island families taking advantage of our free tax fi ling program which families 
can easily access at any of the 12 Bethpage branches across both Nassau and Suffolk Counties ,” said Robert Suarez, Assistant Vice 
President, Bethpage Federal Credit Union.  “We thank all of our volunteers who make this program possible.  The majority of who are 
trained accounting, fi nance and business students from local partnering colleges and universities.”  This year’s volunteers include stu-
dents from NYIT, SUNY Old Westbury, Farmingdale State College, Touro Law School, LIU Post, Briarcliffe, and Stony Brook University.”

In 2015, Bethpage completed 2,516 VITA tax returns and helped secure IRS total refunds of nearly $2.8 million.  Bethpage also helped 
secure $344,991 back in child tax credits in 2015 and $713,557 in Earned Income Tax Credits, with the average credit being $8,293.  
Since the program’s inception in 2004, more than 12,500 individuals have fi led their tax returns through Bethpage, resulting in nearly 
$15 million given back to Long Islanders.

Qualifying taxpayers planning to take advantage of Bethpage’s VITA program need to bring the following materials with them for review:  
photo identifi cation, social security cards for you, your spouse and dependents, current year’s tax package if you received one, wage 
and earnings statement(s) Form W-2, W-2G, 1099-R from all employers, interest and dividend statements from banks (Forms 1099), a 
copy of last year’s Federal and State returns if available, bank routing and account numbers for tax refund direct deposit, total paid for 
daycare and provider’s tax ID.

To fi le taxes electronically for a joint tax return, both spouses must be present.  For more information on VITA and paperwork needed, 
please visit Bethpage’s “Volunteer Income Tax Assistance Program” page located under the Community section at www.bethpagefcu.
com or call 1-800-628-7070.

Bethpage Federal Credit Union is a not-for-profi t cooperative, existing solely to serve its members and has experienced rapid growth in 
recent years to become a strong alternative to banks. Bethpage was approved for the largest federal community charter in the U.S. in 
2003 and is now the largest credit union in the Northeast region and Long Island’s primary community fi nancial institution with 275,000 
members, 33 full service branches and more than 60 shared branches throughout Nassau and Suffolk Counties. As a fi nancial coopera-
tive, Bethpage offers the best-in market rates, low fees and world-class service, and a full menu of personal and commercial fi nancial 
services.
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Cerini & Associates announces staff changes

Cerini & Associates in Bohemia announced the promotions of Edward McWilliams to man-
ager and Jacob Lutz to senior tax accountant within the tax and business advisory practice. 
The accounting fi rm also bolstered its tax and business advisory practice with the hires of 
staff accountants Joshua Williams and Kayla Vigorito. Williams is a graduate of the SUNY 
College at Old Westbury while Vigorito graduated from Dowling College. Within the educa-
tion practice, Albert Borghese was promoted to supervisor while Lindsey Johansen moved 
up to staff II accountant and Danielle Skura, a graduate of LIU Post, came aboard as a staff 
accountant. In the fi rm’s nonprofi t audit practice, Nicholle Mezier made the leap to staff III 
accountant and Peter Ramondi moved up to staff II accountant. Kristina Laino, a Briarcliffe 
College graduate, joined the fi rm’s marketing department as a marketing assistant/graphic 
designer.

http://www.libn.com/be-the-fi rst-to-know/ Click here for more from this resource.

© 2016 Dolan Media Newswires. All Rights Reserved.





HONOREES: Detectives Tanya Duhaney and Dorrin Ferguson: Bridging Gaps Between Cop and Com-
munity
Posted on February 19, 2016    BY TRONE DOWD

Det. Dorrin Ferguson. Photo by Bruce Adler

UIn the last fi ve months, the 113th Precinct has become a model for the rest of 
the New York City Police Department. Since the introduction of the Neighbor-
hood Coordination Offi cer Program, which is bringing back community policing 
in select areas of the city, the sense of trust between the community and the 
police has never been stronger, particularly in majority black neighborhoods.

A big part of that newly formed relationship has to do with the work of the 113th 
Precinct Community Affairs Unit. Both Detective Tanya Duhaney and Detective 
Dorrin Ferguson have been head of Community Affairs during the precinct’s 
recent transition to community policing and has played a big part in their monu-
mental turnaround over the last two decades.

A Queens Native

Duhaney was born and raised in the borough of Queens. She grew up in 
Springfi eld Gardens, one of the many neighborhoods covered by the 113th Pre-
cinct. Duhaney attended PS 37 and IS 231 in the neighborhood and then Far 
Rockaway High School. After high school, Duhaney was accepted to the John 
Jay College of Criminal Justice, where she would graduate from in 1992.

She quickly followed her dream of being a police offi cer after college. In 2001, 
Duhaney began her fi eld training with the NYPD. By the following year she 
started her work as an offi cer with the 104th Precinct where she, like many new 
offi cers, worked patrolling the street of her sector.

It wasn’t until the following year that Duhaney would fi nd herself at the 113th 
Precinct, bringing her back home where she grew up. She spent six years as 
a patrol cop working the beat before moving onto the NYPD School Unit. Here 
should would work directly with the kids in several of the Southeast Queens 
schools.

In 2007, with the skills she built up both as a patrol cop and as a School Unit 
offi cer, Duhaney was then asked to be a part of Community Affairs. It would be 
here that she and her colleagues would be able to create a big impact on the 
neighborhoods they protect and serve.

Hailing from the Caribbean

Ferguson’s upbringing was a little different. Born in raised in a town called 
Clarendon on the island of Jamaica, it was wasn’t until the age of 19 that she 
moved to the U.S. When she arrived stateside, she settled in Hempstead, L.I. 
where she still lives today, and rounded out the rest of her higher education.

“I went to Hempstead High School 
for six months,” Ferguson told the 
Press of Southeast Queens. “I 
went to Nassau Community Col-
lege and then [SUNY] College of 
Old Westbury.”

After graduating from Old West-
bury in 1985, she then decided to 
follow her long time dream of be-
ing a police offi cer. In 1991, Fer-
guson she would start her career 
with the NYPD, completing basic 
fi eld training and preparing  for the 
job. She would start the following 

January, beginning her career as an offi cer working in the 113th Precinct.

During her career, Ferguson would spend 14 years on as a patrol offi cer start-
ing out. She then moved to the COMPSTAT unit for a year. As a offi cer working 
COMPSTAT, Ferguson said she worked doing logistics and crunching numbers 
and statistics for the department. In 2007, the same year as her good friend 
and fellow offi cer, Det. Duhaney, she would be moved to Community Affairs.

Work In The 113th

Both Duhaney and Ferguson have been working community affairs at the pre-
cinct long enough to see how the issues in the community have shifted in the 
last decade. In fact, Ferguson recalled some of the issues that the police faced 
in previous years compared to today.

“It has changed alot since I started,” Ferguson recalled. “There was a lot of 
drug problems. You’d often fi nd it along Sutphin Boulevard and Hollis. There’s 
been so many changes, changes for the better.”

And she said that many of those changes are manifested in the way the com-
munity as a whole has united in their willingness to work with the cops and 
clean up the streets.

“I see the cops and the community working together more now,” she said. 
Ferguson also praised the NCO program as another key factor in the precinct’s 
recent successes.

“Neighborhood policing is really coming back,” she said. “The offi cers know the 
community, know the areas, know the doors, know the business and the com-
munity knows you for patrolling the area.”

Duhaney expressed her happiness with the precinct and its work with the com-
munity thanks to the more strategic NCO program.

“It was a well needed program that is defi nitely going to work because that’s 
what people want to see,” she said. “They want to know their offi cers. They 
want to have that special connection with them where they’re able to call the 
NCO’s and get the answers that they need to their questions.”

Both Duhaney and Ferguson said that Community Affairs as a whole is most 
proud of their work with the seniors.

“Working with our seniors is such a priority for us,” Ferguson said. “We have 
a lot of them that we actually get to know, many of them in their 90’s or even 
100’s that we really work closely with now.”

Duhaney also said that being able to organize events for the entire community 
to enjoy is a great part of the job. Recently, the 113th Precinct has had Christ-
mas parties, magic shows for the youth and workshops to spread awareness of 
everyday household safety for seniors.

“I have such a passion for it,” she said. “I love what I do. I love being with the 
seniors, I love working with the youth I love working in the community. I just 
love giving back.”

“I went to Hempstead High School
for six months,” Ferguson told the
Press of Southeast Queens. “I 
went to Nassau Community Col-
lege and then [SUNY] College of 
Old Westbury.”



Eastern Consolidated Promotes Famularo, Sparks To Principal 
1/14/16  

Daun Paris, President of Eastern Consolidated, has announced that Senior Directors 
James Famularo and Matthew Sparks have been promoted to Principal.

Famularo, one of the top retail leasing brokers in the industry, has arranged over 600 
leases for food and beverage establishments during his career, and Sparks, an invest-
ment sales specialist, has successfully negotiated more than $1 billion of real estate 
transactions during his career.

“James and Matt are outstanding, energetic deal-makers and highly respected profes-
sionals who also serve as mentors for our rising stars,” Paris said. “They are trusted and 

valued members of our team—true leaders. And now, by serving as Principals, they will further enhance our operation by contrib-
uting to the fi rm’s overall strategy and direction.”

A Senior Director in the Retail Leasing Division, Famularo is a veteran dealmaker with a vast network of contacts that enable him 
to close on average one deal a week. In recognition of his successful track record, he was named Eastern Consolidated’s Retail 
Broker of the Year in 2015.

Famularo’s recent deals include arranging a 10,000-square-foot lease for the Hunt and Fish Steakhouse in the AKA Hotel, which 
is thriving at 125 West 44th Street; placing Zuber & Company, a French-based design fi rm used by Jackie Kennedy in the White 
House, at 4 West 19th Street; arranging a lease in record time for Seoul Bistro restaurant in the new Holiday Inn in Downtown 
Brooklyn; and helping turn Tribeca’s Reade Street into a kid-friendly block by arranging leases for Jacadi, Livly, Reade Street 
Prep Academy, Miss Rachel’s Ballet School, and the Language Center.

Famularo has over 15 years of commercial real estate experience representing both owners and tenants and his distinguished track 
record of success runs the full gamut of restaurants, retail, and building properties. As a native New Yorker, he has an intimate 
knowledge of the New York metropolitan area and is frequently interviewed by local and national news organizations.
Famularo is a member of the International Council of Shopping Centers (ICSC) and the Real Estate Board of New York (REBNY) 
and serves on the REBNY Retail Committee.

Sparks is a Senior Director in the Investment Sales Division focusing on the sale and purchase of all property types throughout 
Manhattan.

Sparks’ recent deals include the Washington Heights Portfolio, containing nine mixed-use elevator apartment buildings with 413 
apartments and 48 retail stores, which had an asking price of $185 million; the sale of a 13-building package on Frederick Dou-
glass Boulevard and 115th Street for $47 million; the sale of a 49-unit HUD building on West 109th Street for $18 million; and 
the sale of two multifamily buildings on 114th Street and Saint Nicholas Avenue for $24 million. In addition to several off-market 
deals, Sparks is currently marketing the Upper Manhattan Portfolio, which consists of 14 mixed-use buildings with 357 apart-
ments and 10 retail stores.

Sparks has an impressive track record in skillfully analyzing the fi nancial angles of prospective deals on behalf of his clients, and 
is widely known in New York real estate circles as a powerful negotiator and off-market specialist for high profi le clients.
Sparks studied accounting and fi nance at SUNY Old Westbury and is a member of the Real Estate Board of New York (REBNY).
Eastern Consolidated

Powered by a highly skilled team of over 75 brokers with a fl uency in 15 languages, Eastern Consolidated is one of the country’s 
preeminent full-service commercial real estate fi rms. Through three core divisions—Investment Sales, Capital Advisory, and 
Retail Leasing—Eastern Consolidated serves an impressive roster of international and domestic institutional and private investors 
on real estate transactions of all sizes and across all property types. For more information, visitwww.easternconsolidated.com and 
follow us on Twitter @EasternConsol.

James Famularo and Matthew Sparks



College basketball player 
shines despite hearing loss
January 21, 2016 7:15 PM

OLD WESTBURY - She’s won two gold medals repre-
senting the United States, leads the SUNY Old West-
bury Panthers women’s basketball team in assists per 
game and just so happens to barely hear anything on 
the court.

Raven Pentz suffers from progressive hearing loss, 
which was discovered when she was 5 years old. She 
compares her perception of sound with trying to speak 

underwater -- sounds are muffl ed and diffi cult to discern.

Pentz has used a hearing aid to help her in everyday situations, but she doesn’t use 
the device at practice since it doesn’t help much. Instead, she says she reads her 
coaches’ lips and uses hand signals to communicate.

Hearing loss has given the Panthers slight edge on the court, in the form of Pentz read-
ing lips. For example, she can tell when the opposition changes its plays.

Pentz’s father, who is deaf, taught her the benefi cial skill.

This past summer, Pentz won her second gold medal at the World Deaf Basketball 
Championships in Taiwan.

When asked if she considers herself a role model, Pentz said that although she hasn’t 
been told that personally, people can do what’s needed to succeed no matter what is 
holding them back.

Raven Pentz suffers from progressive hear-
ing loss, which was discovered when she 
was 5 years old. (1/21/16)





SUNY Old Westbury women’s basketball senior center Crystal Barnes is 
picking up honors as fast as rebounds. 

The Brooklyn native was named both the Metropolitan Basketball Writers 
Association (MBWA) Division II-III Player of the Week and Skyline Confer-
ence Co-Player of the Week honors for games played January 18-24.  

Barnes, who was recognized last week as an MBWA Division II-III Honor-
able Mention selection, claimed a share of the Skyline Conference Player 
of the Week award for the fourth time this season.

Barnes led the Panthers to a pair of conference wins by averaging 14.0 
points, 19.5 rebounds, 2.0 blocks and 2.0 steals last week. 

She opened the week by leading the Panthers to a 68-56 win over St. 
Joseph’s (L.I.), totaling 14 points, 13 rebounds, two blocks and two steals 
to register her eighth double-double of the season.  

She followed with her ninth double-double of the season (19th career), recording 14 points and a career-high 26 rebounds (14 offen-
sive) to go with two blocks and two steals in the 73-48 victory at Farmingdale State. 

On the season, Barnes is averaging 14.5 points, 11.2 rebounds, 1.9 blocks and 1.6 steals per game while shooting 46.7 percent (98-of-
210 FG) from the fi eld and 68.5 percent (50-of-73 FT) from the free-throw line. 

Nationally, Barnes ranks among the NCAA Division III leaders in offensive rebounds per game (21st, 4.8 per game), rebounds (27th, 
191), double-doubles (34th) and rebounds per game (39th).  

She also ranks among the conference leaders in scoring (6th), rebounding (3rd), blocked shots (2nd), offensive rebounding (T-1st), 
defensive rebounding (3rd, 6.4 per game), fi eld goal percentage (2nd) and free throw percentage (9th).

Stanley named to conference honor roll

SUNY Old Westbury men’s basketball junior guard Jamail Stanley has been 
named to the Skyline Conference Weekly Honor Roll for the fi rst time this 
season, the conference announced Monday for games played January 18-
24.  He was previously named the conference’s top player for the past two 
reporting periods.  

Stanley, a native of Syracuse, provided 23 points (9-of-19 FG), 10 re-
bounds, four steals, three assists and one block in Old Westbury’s 79-65 
win at Maritime.  In the Panthers’ lone contest of the week, Stanley recorded 
his team-leading sixth double-double of the season.

On the season, Stanley is averaging 21.0 points, 8.9 rebounds, 2.7 steals, 
2.7 assists and 1.2 blocks per game while shooting 51.8 percent (101-of-
195 FG) from the fi eld and 70.5 percent (62-of-88 FT) from the free-throw 
line.  He leads the conference in scoring and offensive rebounds (4.5 per 
game), and ranks among the leaders in steals (2nd), rebounding (6th), fi eld 
goal percentage (7th) and minutes played (4th, 34.8 per game).

Barnes earns conference, MBWA 
honors
Posted: Thursday, January 28, 2016 1:54 pm

Crystal Barnes

Jamail Stanley









Cameron Russo Hired As Assistant Swim 
Coach by SUNY Old Westbury
13 January 2016, 09:06am

SUNY Old Westbury men’s and women’s swimming 
head coach Sigitas Rudokas announced the appoint-
ment of Cameron Russo to the position of assistant 
swimming coach for the remainder of the 2015-16 
season. Russo earned his bachelor’s degree at Old 
Westbury in Sociology in Spring 2015 following four 
seasons (2010-14) as a member of the Panthers’ 
men’s swimming team.

During his time at Old Westbury, Russo was a four-
time All-Skyline Conference selection in the 200 

and 400-yard medley relay events. As a freshman, he was a member of the fi rst-place 
200-yard medley relay team at the 2011 Skyline Conference Championships. Russo 
also competed at the 2012 and 2013 ECAC Championships in the 200-yard medley 
relay. Individually, Russo recorded a total of fi ve third-place fi nishes at Skyline Cnfer-
ence Championships in the 50-yard freestyle, 100-yard freestyle and 100-yard butterfl y 
events.

Since 2009, Russo has worked at Saf-T-Swim of Bellmore as a swimming instructor 
and pool operations technician. Russo has also coached boys and girls ages 4-12 at Saf-
T-Swim of Bellmore for the past three seasons.

Russo, a native of Massapequa, New York, is a 2010 graduate of St. Dominic High 
School.

SUNY Old Westbury contributed this report.
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